


• Oversee the Solid Waste Division's integrated
waste management programs including
automated and manual residential collection
services for refuse, green-waste, and recyclable
materials; administer and prepare specifications
for multi-million dollar contracts including
residential and commercial solid waste
collection services.

• Oversee the Street Division programs which
include cleaning and maintaining city streets,
keeping the city streets and rights-of-way in good
repair to prolong their useful life, ensuring the
safety and convenience of all users, and providing
weed abatement, vector control, median and
reverse frontage landscape maintenance and
inspection services, and graffiti removal services.

• Oversee the Water Quality Control Division that is
dedicated to conveying and treating wastewater
with an award winning pre-treatment program
while meeting all regulatory requirements for
the City of Riverside and multiple community
service districts.

• Oversee the Animal Control contracts for animal
field and shelter services.

• Develop division budgets; monitor expenditures to
maintain budgetary control; accurately forecast
revenues and expenditures; and conduct annual
performance audits, efficiency, and cost-effective
maintenance studies.

The Deputy Public Works Director - Field Operations is a management level position reporting directly to the Director
of Public Works.  The position is tasked with oversight of the Public Works Department Field Operations Divisions
consisting of Solid Waste, Water Quality Control Plant, Street Maintenance, and Animal Services. The Field
Operations Divisions are staffed with approximately 300 employees.  The Department is expanding rapidly and
has been provided with unprecedented resources.  The Field Operations budget is over $58 million.

Key responsibilities this position will be expected to address:

THE POSIT ION

We invite you to join the City of Riverside, named one of “America’s Most
Livable Communities”. Located in one of the fastest growing regions in the nation.

It is the people that make Riverside special...

IDEAL CANDIDATE

The ideal candidate will be an experienced local government professional who possesses:

• Vision to implement effective change and improvement

• Results driven leadership and a contagious motivation for staff development

• A demonstrated ability to strengthen relationships with customers and stakeholders

• A proven record in performance management and measurement

A career history that reflects implementing organizational, process, and service delivery improvements is critical
to ensuring one's success in this position.  Desirable candidates will have a proven track record of managerial
effectiveness in addressing significant goals and projects, and enhancing internal systems, customer service
delivery and business practices.



It is the employees that make Riverside great.

• Is a gifted visionary who is skillful at implementing
change and improvement, and views change
as a welcome opportunity, as opposed to a mandate.

• Practices superior interpersonal and communication
skills to assist him/her and others with
strengthening internal and external relationships
with customers and stakeholders.

• Possesses a sophisticated understanding and
background in performance management
and measurement.

• Is naturally motivated and results-driven.

• Enjoys the leadership of people by placing a
high degree of importance on professional
development and proactively developing talent
and capabilities in others.

• Exhibits an abundance of energy that is
contagious resulting in sustainable momentum
being evident throughout the organization.

• Demonstrates sound strategic thinking and
judgment around complex and sometimes
controversial issues and decisions.

Necessary Special Requirement: Possession of, or
the ability to obtain, an appropriate, valid Class
“C” California Motor Vehicle Operator's License.

Examination: Applications will be screened and
qualified/successful candidates may be invited to
compete in an oral exam.

Education: Bachelor's degree in Public Administration, Civil Engineering, or a related discipline from an accredited
college or university.  A Master's degree is highly desirable.

Experience: Seven years of increasingly responsible experience related to maintenance management, construction, or
engineering of which at least five years in a management/supervisory capacity.  Experience with budget and strategic
management, contract administration, and familiarity with public works functions is desirable.

EDUCATION AND EXPERIENCE

COMPENSATION

The City of Riverside offers a competitive annual salary range of $107,508 - $144,080 with an attractive
benefits package highlighted below.

• 2.7% @ 55 in the California Public Employees Retirement System (PERS) with City paid employee contribution

• Contributions up to $200 per month towards a deferred compensation plan

• Contributions up to $806 per month for family health insurance and $45 per month for dental insurance

• Life Insurance coverage up to a maximum of $500,000

• Generous leave time

The candidate selected will be a professional who: 



Recently named one of “America's Most Livable Communities”, Riverside is the largest city within one of the fastest growing
regions in the country.  As the 12th largest city in California, Riverside has a diverse population of almost 300,000, covering
over 80 square miles.  Strong elected, civic, and business leadership has enabled a diversified economy, balanced land uses,
quality developments, cultural amenities, and a progressive outlook that supports the community today and well into its promising future.

The City is centrally located in the Santa Ana River Valley approximately 60 miles east of Los Angeles and 100 miles north of
San Diego.  As the City has continued to develop into one of the most economically powerful cities in Southern California, it has
maintained its historic virtues and cultural roots.

Some notable attributes include:
.

THE COMMUNITY

To be considered for this career opportunity, please submit a cover letter, a resume that reflects size (staff
and budget) and scope of current/most recent organization and responsibilities, list of five professional
references, and salary history to:

Kelli Lee
CPS Executive Search
241 Lathrop Way
Sacramento, CA 95815
(916) 263-1401 Phone
(916) 561-7205 Fax
resumes@cps.ca.gov E-mail
www.cps.ca.gov/search Website

The final filing date is September 22, 2006.  Resumes will be screened according to the criteria outlined in this
brochure.  Candidates with the most relevant qualifications will be invited to a preliminary interview conducted by
the consultant.  Finalists will proceed to participate in the City's selection process. 

APPLICATION AND SELECT ION PROCESS

The City of Riverside was incorporated in 1883 and has operated under the council-manager form of government established by
City Charter in 1953. Seven members make up the City Council, elected for four - year terms by geographically designated wards
(districts). The Mayor is elected at large and serves as presiding officer of the Council, interprets policies and programs to the
community, and serves as official head of the City for ceremonial purposes. The Mayor has a voice in all council proceedings but
votes only to break a City Council tie - vote.  Members of the Council select a representative among themselves to serve as
Mayor-Pro Tem. The City Council appoints the City Manager, City Attorney, and City Clerk in conformance with the City Charter.

The City's total budget of $653 million reflects a staff of approximately 2,600. The City provides all traditional municipal services
and also operates electric and water utilities, a municipal airport and regional library system.

Riverside's emphasis on public participation in the policy development process is evidenced by the establishment of 13 advisory
boards and commissions, which review issues and make recommendations on a broad range of topics.

• Community of Neighborhoods - extensive housing options, including affordable single-family homes to executive mansions

• Community of Learning - four internationally recognized institutions of higher education - University of California, Riverside,
La Sierra University, California Baptist University, and Riverside Community College

• Community of Arts and Culture - more than 60 visual and performing arts organizations along with numerous beautiful, historic
sites and buildings  

• Community of Living - 51 City parks with more than 2,500 acres of open space including a wilderness park, three County
parks, and the California Citrus State Historic Park

• Community of Opportunities - a large and diverse economy with the most businesses, jobs, population, and wealth in
the Inland Empire

The City of Riverside Is An Equal Opportunity Employer

CITY GOVERNMENT


